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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

FATHER MULLER COLLEGE OF NURSI NG

Name of the head of the Institution

Sr Jaci nt ha DSouza

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0824-2238320

Mobile no.

9482168790

Registered Email

fathermul l ercon@edi ffmail.com

Alternate Email

i gacf nrcon@at hernul ler.in

Address Fat her Mull er Col |l ege of Nursing
Kankanady

City/Town Mangal or e

State/UT Kar nat aka

Pincode 575002




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Seenn Chavan

Phone no/Alternate Phone no.

08242438906

Mobile no.

9353437981

Registered Email

i gacfncon@at hermul ler.in

Alternate Email

seemachavan@at hermul l er.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://fathernull er. edu.in/nursing-

col | egel/ i mages/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://fathermull er. edu.in/ nursing-
col | ege/ acadeni c- cal ender. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.21 2014 09-Jul -2014 | 09-Jul -2019
6. Date of Establishment of IQAC 14-Cct - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Webi nar on enhanci ng

22- May- 2020 68



http://fathermuller.edu.in/nursing-college/images/AQAR-2018-19.pdf
http://fathermuller.edu.in/nursing-college/images/AQAR-2018-19.pdf
http://fathermuller.edu.in/nursing-college/academic-calender.php
http://fathermuller.edu.in/nursing-college/academic-calender.php

qual ity of profession 1
- prof essi onal ethics
Webi nar on inproving 11- Apr - 2020 91
quality of research for 1
students - Research grant
writing
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Constituted Swatch Bharat cell

I ntroduced val ue added course on Yoga Constituted

di sciplinary committee Introduced online innovative teaching nmethods Active

participation by faculty student

i n handling covidl9 pandem c

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Achi eve excell ence in education ,
research & clinical skills

e« ¢ \Wbi nar on enhancing quality of
prof essi on -professional ethics ¢



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5781_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5781_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5781_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5781_Contribution.xls

Wor kshop on "Pat hway through care: Teen
Mental Health ¢ Introduction of val ue
added program on Yoga ¢ Constituted

di sciplinary comittee

| mpl ement social driven activities

e Sem nar on Gender sensitization e
Constituted swatch bharat cell -

Awar eness program on soci 0-economi ¢
devel opnment issues 1. Wal kat hon Worl d
Al DS day by NSS unit of FMCON and

Kar nat aka State AIDS Prevention

Soci ety, Mangal ore 2. General health
canp by Departnment of Community Health
Nur si ng, FMCON & Youth Red Cross 3.
Cancer awareness and screening canp by
Departnment of Conmunity Heal th Nursing,
FMCON & | ndi an Cancer Society, Sanmpada
Udupi, Sacred Heart church, A ekar,
Apar na wonen soci ety, Karkala Taluk &
and Public Shree Ganeshotsava Sanit hee,
Aj ekar 4. General health canmp by
Departnment of Conmunity Heal t h Nursing,
FMCON & NSS unit of Padua PU Col | ege,
Mangal ore 5. Health education on

"Di abetes Mellitus and its prevention”
& nutrition denonstration on "D abetic
diet” 6. Health education on

"I muni zation" & nutrition
denonstration on "Under five diet 7.
School health program on "Drug abuse
and its prevention” 8. Nutritional
denonstration on "D et in Hypertension”
9. Ceneral health canp at Shirthady b

Pronote research clinmate

e o (pen code-qualitative data anal ysis
sof tware operation ¢ Wbinar on

i mproving quality of research for
students - Research grant witing

Enrich faculty with updation of
know edge and skills

e Sem nar on Learni ng Managenent System
(LMS) < Webinar on Contenporary
practices: pronoting wonen’s health and

wel | ness
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Internal Quality assurance Cell 21- Cct-2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5781_Quality.xls

" AISHE:

Year of Submission 2020
Date of Submission 29-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent information systemis a

hel pful tool which uses electronic data
to save the acadenic rel ated
information. Qur college follows MS
system whi ch is supported by Canpus
Medi cine. It has nodul es |ike : Mange
Access, tine table, attendance and

| eave nanagenent, exam nanagenent,

reports and faculty appraisal. In
Manage access we have sub options to
fill the student details, faculty

details, creation of usernane etc. In
time table we have options to allocate
staff, swap or change the cl ass
timngs, can view tinme table departnment
Wi se etc. Exam setting nodule helps to
schedul e the exam set m ni num and
maxi mum nmar ks and enter the narks,

subj ect wise which will tally with
internal marks report of the student.
Reports nodul e helps to print the
student attendance, progress report,
feedback report etc. Faculty appraisa
nodul e is al so added to the existing

M S systemwhich is not nmade conpl etely
functional and sone changes are stil
going on with it. Students and faculty
can access M S using their own

i ndi vi dual usernane and password. |f
they need any assistance it will be
provided by the college MS team This
system hel ps the students to track
their attendance, internal nmarks report
and al so they can give feedback
whenever the feedback portals are kept
open. The main ADM N role is played by
t he campus nedi ci ne support system and
sub ADM N role is played by MS teamto
handl e m nor issues at the
institutional |evel.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

We adopt the curriculum provided by the Indian Nursing Council and Rajiv Gandh
Uni versity of Health Sciences, Bangal ore. Academ c programes offered by Father
Mul | er College of Nursing are specifically designed and devel oped to fulfil the
vision and nmission of the institution and at the sane tinme taking into account
t he changi ng needs of various stakehol ders nanely students, health care
i ndustry and the society and at the same tinme adhering to Regul atory
requi rements. The institution ensures effective curriculumdelivery through a
wel | planned and docunented process. The follow ng are the vari ous neans
t hrough which it executes the curriculum i. IQAC. The overall quality
enhanci ng body for the institution which deals with policy maki ng and
nonitoring the activities of various conmttees, departnents and cells of the
institution. This is the final decision making conmittee for the institution.
ii. Curriculum Conmittee Meeting: This committee plan and decides curricul ar
and co-curricular activities for a particul ar academ c year through pre
academ c neetings and tinely evaluates the progranms and suggests
reconmendations to the 1QAC. iii. Academ c Calendar: A well planned acadenmnic
cal endar considering the Rajiv Gandhi University of Health Sciences cal endar of
the events is prepared by Father Miller College of Nursing which includes
acadeni ¢ schedul e of both theory and practical of all batches with details of
various activities and information. iv. Wll planned course plan and unit plan
It is prepared at the beginning of each acadenic year.at the departnental |evel
and submitted to curriculumconmittee which includes course objectives, topics,
teaching strategies and reference books . v. Staff & O ass Coordinator’s
neetings: The staff and C ass coordinators neetings are held once in a nonth.
The initial neeting of coordinators of respective batches will discuss their
pl ans for the acadenmi c year and schedul e both theory and practical to avoid
overl apping of students in clinical areas. The faculty will express their
concerns and issues regarding curricular and co-curricular activities in the
staff neeting. vi. |ICT enabled classroons: we use information and Contmuni cati on
Technol ogy (ICT) in all class roons enabled with laptop and LCD with internet
connection to support, enhance, and optimi ze the delivery of information. vii.
Facul ty devel opnment progranms: The Col | ege conducts various need based faculty
devel opnent prograns to update faculty nenbers . viii. Formative assessnent: we
conduct formative assessnents which includes various assessnent strategies
teachers have planned all through the curriculumthat helps us in identifying
students understanding of the |earning process. ix. Enrichment of curricul um
we conduct need based student enrichment program such as add-on prograns and
value instilling prograns, conferences, workshop, panel discussion, guest
| ectures and semnars in which experts fromvarious field are called to deliver
the topic. x. Feedback: The institution has introduced online feed-back system
for both students and faculty. O her manual feedback is collected from
st akehol ders such as enployers, alummi and professional. The actions related to
any queries/remarks are addressed. Father Miller College of Nursing has a
systematic process for design, devel opnent and validation of curricular
activities. Before starting a new acadenic year, a prelimnary nmeeting is held
by to assess the feasibility of the progranme which is followed by planning of
t he academn c cal endar.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
BLS Ni | 06/ 02/ 2020 20 Enpl oyabi | BLS
ener gency ity

managenent




| nfection Ni |
control and

Bi o Medi cal
Wast e
Managenent
Bi oet hi cs Ni |
Envi r onnmen Ni |

tal studies

06/ 02/ 2020 20
06/ 02/ 2020 20
06/ 02/ 2020 25

Enpl oyabi | Wast e
ity managemet
Et hi cal
Enpl oyabi I ty | egal
aspects

Enpl oyabi |ty environnent
sust ai nabi | i

ty

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human val ues 06/ 02/ 2020 58
Yoga 27/ 02/ 2020 64
BLS 05/ 10/ 2020 98
Soft Skills 06/ 02/ 2020 98

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Nursing BSc Nursing 219
M5c Nursi ng MSc Nursi ng 5
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5781_Value_added_courses_1607315781.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5781_Projects_undertaken_1614234447.xlsx

Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

system for students,

depart nents,

Wil

and practi cal

the presentation of the results the nmenbers will
are been expressed in feedback. The actions related to any queries/remarks are
addressed. The suggestions and opinions will
be adapted to bring about
Various nmeans of teaching | earning nmethods will
feedback. Moddifications if necessary will
areas based on the feedback out put.

Al ummi

be subjected to statistical
The results wll
Head of various

Facul ty,

The institution has introduced online feed-back through managenent
faculty and t he stakehol ders.
various areas are designed by the curriculumcomittee.
col l ected from stakehol ders such as enpl oyers,
feedbacks that are collected wll
are organized in the formof tables and graphs.
in the curriculumneeting involving Principal,
Coordi nators and the nmenbers of curriculumcomittee .Follow ng

di scuss on various issues that

The annual

and Prof essi onal s.
anal ysi s.
be presented

i nformati on

D fferent feedbacks from

f eedback is
The
They

be di scussed and vari ous neans

i nprovenments in the curricular activities.

be adopted based on the given
be nmade in the area of assignnents

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M5Cc Nursi ng M5c Nursing 40 14 10
BSc Nursing Bsc Nursing 160 535 151
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 151 10 5 Nill 44

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
49 49 135 9 1 3715




View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a reciprocal and collaborative learning relationship between two, sometimes more individuals with
mutual goals and shared accountability for the outcomes and success of the relationship. The goal of mentor
mentee program at Father Muller College of nursing is to assist faculty (mentor) in developing skills and
knowledge so that they can establish relationships with undergraduate nursing students (Mentees) that promote
intellectual growth, emotional and moral development and personal transformation. The institute has an
integrated mentoring system where the faculty acts as a link between the students and the institution and
perform the task assigned to them by the mentor mentee program. The procedures are as follows: « The
programme coordinator assigns a mentor .The assignment is based on the mentor’s job knowledge, skills and
expertise most suitable for the mentee and issues allotment letter to the mentors. « The programme coordinator
shall fix a meeting with the Mentor and the Mentee. The roles and the expectation of the mentoring partnership
are explained. » The meeting between the Mentor and the Mentee will take place once in a month and whenever
needed by the mentee.  After each meeting, the mentor makes sure that he/she enters it in the Log. The log is
to record mainly skills and knowledge acquired through the partnership and issues encountered that he/she
would want to discuss in the following meeting. « The mentoring partnership period may be up to 36 months or
three academic years. The partnership will come to an end once the Mentee believes that the objectives have
been achieved. ¢ If, for any reason, the mentor leaves the institution, new mentors will be allotted to the mentee.
This will be notified both to the mentor and the mentees. ¢ If, for any reason, the Mentee and the Mentor find it
difficult to continue with the process, they are advised to seek support from the Mentor Mentee Program
Coordinator. « The Mentee and the Mentor may be asked to complete a questionnaire or answer certain
questions on the effectiveness of the partnership. These evaluative surveys are carried out by the mentor
mentee programme coordinator.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

299 38 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

89

43 46

7

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5781_ict_tools_1607677554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5781_e_resource_1607677564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5781_Evaluation_1613378710.xls

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Fat her
of Health Sciences,
uni versity. For

exam nations of 50 marks each and one npde

one nodel practical exam nation for 50 marks.
Institute conducts 2 Sessiona

t heory exani nation of 80 marks and one node
mar ks. The schedul es of interna

For postgrad

practical exam

institute based on university academ c calendar. In the year
Sessi onal exam nation for undergraduate and post graduate
conducted in the follow ng ways: ¢ Three set of question pape
and handed over to the HOD by the subject coordinators out of
sel ected by HOD and given to the college office for printing.
exam nation, the seal ed envel ope with question paper
handed over to the subject coordinators.
confidentiality of the question paper.
question paper through overhead projector to reduce the paper
printing. The question paper is displayed for the students 15

the exam nation to copy the sane. ¢ Answer scripts are correcte
teachers and distributed to the students for

the parents after principal signature through postal nmail

online portal by the subject coordinators.
Open Book Exami nati on:

by the subject teachers and sent to H O D for their approval

time was given to the students to wite,

books, notes and other study materials to answer the questions.
exam nation: A set of questions were prepared by the subject co

after HOD approval face to face exam nation was conducted throug
in one to one basis with video node on.

for clarification and fina
OSCE/ CSPE: Model practica

was conducted through ojective Structured Practical Exam nation

new pattern of practical exanm nation. In OSPE each conponent
conmpetence is tested uniformy and objectively for al

taking up a practi cal

exam nation at a given place.

Mul I er College of Nursing is affiliated to Rajiv Gandh

Bangal ore and foll ows the exam nation pattern of
under graduate program I nstitute conducts 2 Sessiona

t heory exam nation of 75 marks and
exanm nations of 50 marks each and one npde

exam nations are conmunicated to the students
in the beginning of the year through acadenic cal endar which is prepared by the

is collected by the HOD
This reformis nade to maintain the

The subj ect coordinator display the

clarifications if any. Final
are entered in coll ege managenent system and copy of the same will

Due to covid-19
Pandem c in the country institute conducted remai ni ng examn nations through

Refornms initiated are as foll ows:
Case scenarios followed by the questions were prepared

paper was displayed through online platformprior to the exami nation. Stipuated

scan and upl oad the answer papers.
Under the open book npde of exami nation, the student will be able to refer

Mar ks of the same were sent to students
mar ks were upl oaded in coll ege managenent system
exam nation for the students of postgraduate program

t he students who are

Uni versity

uat e prograns

nati on for 100

2019- 2020 first
prograns was

rs are prepared
which, one is

On the day of

use and cost of
m nut es before
d by the subject
mar ks
be sent to

Fi nal question

Face to face
ordi nators and
h online portal

(CSPE). It is a
of clinical

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

? The Principal and Vice Principal

of College of Nursing holds th

master rotation ,clinica

exam nati on schedul e,
wel |

rotation, class work schedul e,
hol i days and ot her co-curricul ar

i n advance before the commencenent of the academ c year.
outline of the academ c cal endar

approval of the acadeni c cal endar
presence of Principal.

The academ c cal endar
facul ty.

? Formative evaluation is carried out
based on predetermined criteria s (interna

exanm nations wl |l

exam nations are carried out as per the naster

rotation plan in

the class coordinators and di scuss regardi ng acadenic activities ,especially

i nternal externa
activities of the year

Later tentative
is prepared by the class coordinators and the

is done by the HOD and staff neetings in the
is distributed to the students and
both in theory and practi cal

assessnent blue print) formed by
departnents (subject coordinators). The notice regarding the sessiona

be displayed on the student notice board 15 days prior. These

e meeting with

exceptiona




conditions, if not possible to conduct as per the mentioned dates the
flexibility is given to the class coordinators to reschedul e the Sessiona
after the approval from Principal of the College of Nursing. Sessional
exam nation marks will be displayed on the student notice board after taking
the counter sign fromthe students. In addition, we do conduct inprovenent
test, assignnents, unit test and quiz. ? The sessional and nodel exam nations
are conducted in a well-organized manner. Three sets of question papers are
prepared and handed over to the HOD, by subject coordinators, out of which one
is selected by HOD and gi ven on the day of exam nation on the respective
faculty who is conducting the exam nation. Feedback on the conduct of
exam nation is also collected fromthe students. The results are communicated
to the students within fifteen days of conpleting the examand a retest is
organi zed for those who want to inprove their nmarks. The results of each
sessional/ nodel exam nation are communicated to parents through progress
report which is sent by post and those who are performng |ow in consecutive
two exam nations, their parents are called to college to discuss with the
teachers and principal regarding attendance/ nmarks issues. Feedback fromthe
guests/ visitors/ external exam ners is obtained whenever possible. PTS
neetings are conducted once in a year and conmuni cate students perfornmance to
their parents. ? Summative evaluation is carried out based on the Rajiv Gandh
Uni versity of Health Sciences guidelines and the results will be announced by
the University on the website and officially comrunicated to the College by the
university. University foll ows sophisticated conduct of exami nations by l|ive
stream ng of theory exami nation centers, online downl oadi ng of question papers
and invigilation diaries before 30 m nutes of exam nations, digital evaluation
system and marks entry for practical exam nations. Due to covid-19 pandemic
summati ve eval uati on was del ayed for the year 2019-20

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://fathernmuller. edu.in/nursing-college/inages/Criterion2/ CO PGPSO pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBc(N) MSc MSc 4 4 100
Nur si ng Nur si ng
BSc(N) BSc BSc 103 102 99
Nur si ng Nur si ng
PBBSc( n) BSc PBBSc 27 27 100
Nur si ng Nur si ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://fathernmuller.edu.in/nursing-college/inages/Criterion2/Student-
Sati sfaction-Survey-2019-20a. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



http://fathermuller.edu.in/nursing-college/images/Criterion2/CO-PO&PSO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5781_Pass_percentage_1607417664.xlsx
http://fathermuller.edu.in/nursing-college/images/Criterion2/Student-Satisfaction-Survey-2019-20a.pdf
http://fathermuller.edu.in/nursing-college/images/Criterion2/Student-Satisfaction-Survey-2019-20a.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 FRMC 0.15 0
(Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Open code-qualitative
data anal ysis software

Research dept with
Research Comm tt ee,

28/ 12/ 2019

operati on

Fat her

Ml | er
Nur si ng

Col | ege of

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Topper In Ms Denitha T REST soci ety 25/ 05/ 2020 Facul ty
research trends for Research
research I nt ernati onal
Met hodol ogy
exam
Best UG Ms swat hi, Ms FMCON 23/ 03/ 2019 UG St udent
proj ect -2019 sweeta Priya
Dsouza, Ms
Teena Thomas,
Ms Theresa
Tony, Ms Tiana
Susan
Best Ms N kitha FMCON 23/ 03/ 2019 PG St udent
Di ssertation Li via Dsouza
-2019
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

02

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5781_Research_Fund_1607399410.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5781_Awards_won_1607402795.xlsx

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

t hi nki ng, effect of
mass medi a on young
m nds and stress
managenent
-Nat i onal Youth day

Nur si ng Foundati on,
FMCON i n
col l aboration with
NSS/ Red cross unit
of Ponpei Coll ege,
Ki nni goli Lions

activities activities
Wor kshop on NSS, FMCON i n 27 533
Pat hway t hr ough col l aboration with
care: Teen Mental Al umi associ ati on
Heal t h of FMCON
Tal k on Positive Depart nment of 6 8



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5781_journals_notified_on_UGC_1614156619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5781_Bibliometrics_1614156742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5781_Index_1614156826.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5781_Faculty_participation_1614230512.xlsx

cl ub, Kinnigoli

Heal t h awar eness
talk on HV /A DS -
| nt ernati onal
Wnen' s day

Department of OBG
Nur si ng, FMCON NSS
unit of FMCON

20

General health
canmp at Chel oor,
Bant wal

Fat her Ml |l er
Medi cal Col | ege
Hospi t al ,

Depart ment of
Conmunity Heal th
Nur si ng, FMCON NSS
unit of Padua PU
Col | ege, Mangal ore

Fat her Ml er 3
Medi cal Col | ege
Hospi t al ,
Depart nment of
Conmunity Heal th
Nur si ng, FMCON
Yout h Red Cross
Unit of St Al oysius
Col | ege, Mangal ore

CGeneral health Ni |l
camp at St Al oysius

Col | ege, Mangal ore

NSS unit of FMCON 2
and Karnataka State
Al DS Prevention
Soci ety, Mangal ore

Worl d Al DS day 100

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of teachers
participated in such
activites

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of students
participated in such

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5781_Extension_1607405902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5781_Students_in_extension_1607405928.xlsx

linkage

partnering
institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Swam Vi vekananda 09/ 01/ 2019 Resear ch Nill
Yoga Anusandhana Educat i on
Sanst hana,
Bangal ur u
St Al osi yus 31/ 01/ 2019 Educat i onal 50
col | ege Mangal uru opportunities
St Joseph 16/ 02/ 2019 Acadeni ¢ and Nill
Engi neeri ng Resear ch
Col | ege, Vanmanj oor, cooperation
Mangal or e

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5.84

9.25

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nunber of

i mportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Ful l'y 4.3.3 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5781_Linkages_1607406369.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5781_MoU_1607406866.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5781_augmentation_details_1607488281.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5781_Library_1607677514.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 90 11 0 40 2 7 19 280 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 90 11 0 40 2 7 19 280 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

280 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
119. 31 116. 81 8.94 10.01

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Maintenance of Physical Facilities The services of plunbers and
el ectricians are available round the clock in the canpus. Electrician is
responsi ble for the uninterrupted power supply and nai ntenance of equi pnent
i ke generator sets, general lighting, power distribution system solar panels
etc. Maintenance of water punping plants, sewage and drai nage i s undertaken by
support staff. Annual maintenance of all vehicles is done pronptly at the end
of the academ c year. 2. Mintenance of C assroons, Miltipurpose hal
Furnitures: Classroons with furniture, teaching aids are naintained
periodically. Mnor conplaints are registered with acadenm c coordi nator and are
attended on priority basis. C assroons are cleaned at the end of day after
being utilized by students. Inventory of the itemof each class roomis
available. It is checked every year. Furnitures are replaced when cannot be
used. Effective utilization of multipurpose hall is done for organizing
sem nars, and. cultural events. It is cleaned before and after every event is




conducted. 3. Maintenance of Library Library Resources: The library staff is
clearly instructed in the care and handling of library docunents, including
books etc, particularly during processing, shelving and conveyance of
docunments. Bound volunes are not to be sorted out fromtheir fore edges, as
this process weakens the binding. Shelves should not be fully packed. A too-
full shelf can crack the shel ves and cause danage when a reader tries to renove
a volune. Huge vol unes need to be kept flat. Dust should not be allowed to
deposit on the docunents because the collection of dust causes staining of
docunents and pronote chem cal and bi ol ogi cal problenms. C eaning using vacuum
cleaner is done regularly and carefully. Proper pest managenent is done to
mnimze the problens caused by insects 4. Maintenance of Conputer Lab and ICT
facilities: The |IT department support staff nmaintain the ICT facilities
i ncludi ng conmputers and servers. The annual naintenance includes the required
software installation, upgradation etc. To mnimze e-waste, electronic gadgets
i ke projectors, conputers, printers, photocopiers are serviced and reused.
Canpus W-Fi is naintained by network adm ni strator. 5. Mintenance of other
anenities: The effluent treatnent plants and rain water harvesting systens are
mai nt ai ned by the supervisor and support staff. The nmai ntenance of equi pnent
for water punping plants, sewage, elevators are undertaken as per their
preventive mai ntenance schedul es. Anenities |ike canteen, stationery shop, bank
and ATM facilities, reprography which are accessible for all stakeholders are
mai nt ai ned by respective service providers 6. Miintenance of Sports, Ganes
Facility, Canpus cleanliness: C eaning of the canpus areas including the
academ c and adm nistrative buildings is perfornmed daily in the norning before
the regular classes begin with the help of the housekeeping team Toilets are
cl eaned twice a day. Ground | evel nmaintenance is done annually during vacation
in addition to the ongoing mai ntenance done as required. Expensive equipnents
in the gymmasi um are naintained periodically. 7. Day to Day Energency
Mai nt enance: Day to day mai ntenance includes daily running repairs like
replacing light bulbs, repairing |eaking water pipes, taps, valves, cleaning
bl ocked drains, repairing | ocks and door handles and other mnor repairs that
necessitate day to day nmai ntenance checks. They are taken care of by the
supervi sor and their team nenbers of the maintenance departnent based on online
request. 8. Maintenance of physical facilities: The service of electrician and
pl unmbers is available round the clock in the canpus. Electrician is responsible
for the uninterrupted power supply and mai nt enance of equi pnent |ike generator
sets, general lighting, power distribution system solar panels etc.

Mai nt enance of water punping plants, sewage and drainage is undertaken by
support staff. Annual nmaintenance of all vehicles is done pronptly at the end
of the academic year. The following is the SOP for the repair till 2017: 1.
Identify the article/equipnment to be repaired 2. Make a request through the
repair request book 3. Approve it fromthe concerned authority 4. Send to the
mai nt enance departnent or invite repair personnel to repair on site Fromthe
year 2017 the nmintenance requisition is nade online. 9. Transport: There was a
requisition formfor the transport wherein the request was nmade and was signed
by the person and the concerned HOD of the department. Fromthe year 2017 the
transport requisition is nade online 10. General store: Each departnment in the
col l ege has an indent book, wherein on the first and the third week of the
nonth request is witten which has to be approved by the HOD of the departnent,

Principal and the Adm nistrator. Once it is approved the indent book will be
brought to the college and the FNOwi ||l take it to the general store and the
things will be indented. And once they are brought to the college, each

departnent will take their own intended things Each departnent takes their own
responsibility to intend their things to the departnent foll owi ng the SOP. The
following is the SOP for indent: 1.ldentify the article to be indented 2. Make a
request through the indent book 3. Approve it fromthe conpetent authority
4.Send it to the general stores along with the request 5. Fetch the new item

http://fathermuller.edu.in/nursing-college/facilities.php



http://fathermuller.edu.in/nursing-college/facilities.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Institutional 11 535000
frominstitution schol arship
Fi nanci al Support
from G her Sources
a) Nati onal Merit cum nmeans 114 2601680
schol arshi p,
M nority Post
netric schol arship,
Vidyasiri, Prinme
m ni ster
schol arship, State
schol arship
portal, Nati onal
schol arshi p portal
b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga

27/ 02/ 2020

64

Fat her Mul | er
Homeopat hy Col | ege,
Der al akat t e, Mangal o

re

English C ub

25/ 01/ 2020

19

Ms Rejina Di nesh
SoftSkills Trainer,
St Al oysius College

Laxm G oup of

I nstitutions,

Mangal or e

Per sonal
counsel i ng sessions

29/ 11/ 2019

100

Faculty from
Roshni Ni | aya
School of Soci al
Wor k, Mangal ore

Ment ori ng

04/ 10/ 2019

299

Facul ty of Fat her
Mul | er Col | ege of
Nur si ng, Mangal ore

Sessi on on
Communi cati on
skills

21/ 09/ 2019

141

Depart nment of
Nur si ng Foundat i on,
Fat her Mul | er
Col | ege of Nursi ng,
Mangal or e

Sessi on on
adj ustment to
personal and
pr of essi onal

21/ 09/ 2019

141

Depart nment of
Nur si ng Foundat i on,
Fat her Mul | er
Col I ege of Nursing,



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5781_Scholarships_1614234216.xlsx

devel opnment Sessi on
on concepts of
t eamnor k

t hi nki ng Mangal ore
Session on 19/ 09/ 2019 141 Depart nment of
Posi tive thinking Nur si ng Foundati on,
Fat her Ml I er
Col | ege of Nursing,
Mangal or e
Soft skill 17/ 09/ 2019 141 Depart nment of

Nur si ng Foundat i on,
Fat her Ml | er
Col I ege of Nursing,
Mangal or e

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of Number of
students who |[studentsp placed
have passedin

the comp. exam

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Fat her 87 52 Nl Nill Nil |
Ml | er
Medi cal
Col | ege
Hospit al ,
Fat her
wul | er
Col | ege of
Nur si ng
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 Post Basic Fat her Fat her M Sc



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5781_Development_Schemes_1607423443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5781_Placement_1610354919.xlsx

B. Sc Nursing Ml | er Mul | er Nur si ng
Col | ege of Col | ege of
Nur si ng Nur si ng
2019 1 Basi ¢ B. Sc Fat her Fat her M Sc
Nur si ng wul | er wul | er Nur si ng
Col | ege of Col | ege of
Nur si ng Nur si ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 11

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Al Nat i onal 3 4 Nill Ni |l
I ndi a
t al ent
hunt
2019 RGUHS Nat i onal 6 Nl Ni |l Ni |l
Athletic C
hanpi onshi
p
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Nurses Association of Father Muller College of Nursing was incepted
in 1987 under the stewardship of then Principal, Lt Col Ms. C Thyagaraj an.
Thereafter the SNA has grown in nunbers, and activities carried out by the

students is one of the best platfornms for the student nurses to acquire current

and futuristic concepts and issues of nursing scope practice and prepares them
with professional skills. This little student nurses association carrying out
educational, cultural, social, and scientific-based activities which would
enhance their all-round devel opnent of personality. And it provides curricular
and co-curricular prograns, communi cates issues and concerns relevant to
nursi ng, encourages participation in community health-related activities, and
pronotes | egislative involvenent of the nursing student. The SNA aids in the
devel opnment of the whole person, his/her professional role, and his/her
responsibility for the healthcare of people in all walks of life. SNA unit of
our college strictly follows the Bye-laws of the Trained Nurses Association of
India (TNAI). The aimof the SNA is to provide prograns representative of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5781_Progression_1610355255.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5781_Qualifying_1610355354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5781_Activities_Organised_1613544700.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5781_awards_in_activities_1610360424.xlsx

fundanental and current professional interest concerns to nursing students.
Menbership in SNA aids in the devel opnent of the whol e person, including the
prof essional role. And the objectives are the following ? To uphold the dignity
and honor of the nursing profession. ? To pronpte participation in student
community affairs. ? To involve the students in intercollegiate sports and
cultural activities. ? To pronote collaborative relationships with various
heal th organi zations. ? To bring out the talents and confidence of the students
for the upliftnment of self and society. ? To inculcate the value of espirit de
corps. ? To devel op | eadership abilities anong the students. ? To inprove the
students social contacts to enhance professional growth. The Followi ng are the
various activities organi zed by the student nurses association. ? SNA | nduction
and Cath Taking Cerenobny ? Fresher’'s Day cel ebration ? Christmas celebration ?
Annual Sports neet ? Annual cultural neet ? Teachers Day Cel ebration The
followi ng conmttees the students are the nenbers and they contribute towards
the quality enhancenent of curricular and co-curricular activities. ? I QAC
conmmittee ? Anti-ragging comrittee ? Student welfare comrittee ? Sports
conmittee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

133

5.4.3 — Alumni contribution during the year (in Rupees) :

97098

5.4.4 — Meetings/activities organized by Alumni Association :

6

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) Decentralization of Administrative Practice The administration is
decentral i zed and del egated for the snmooth running of the institution. The
principal is ably assisted by the vice principal and PG coordi nator to conduct
all the progranms and the activities. The head of the various departnents
supports and coordinate the day to day activities and other acadenm c co-
curricular activities. The faculty and support staff contribute to realizing
the goal s and objectives of the institution There is a hierarchy of
adm ni strative bodies fromthe Principal down to HOD and conmittees for
decentralized adm ni stration. Decisions taken at the higher level are
communi cat ed and di scussed. The neeting of IQAC is held regularly. Mst of the
deci sions pertaining to academ c natters are taken at these neetings.
Departmental neetings are held regularly where various issues pertaining to
teaching, students, patient care, and requirenents are di scussed and deci si ons
are taken. Teaching activities are planned in advance. The managenent and the
Head of the institution ensure that responsibilities are defined and
communi cated to the staff of the institution. The duties of the staff are well
defined in job description. Records are neticul ously mai ntai ned. Conmmuni cati on
is through circulars /notices/neetings website of the institution. The
circulars are displayed on the notice board on all the floors of the college of




nursing through which information is comunicated to the faculty. There is al so
a What sApp group of the college where the information is conmmunicated if
i medi ate action is needed The Managenent/Head of the institution ensures that
adequate information (from feedback and personal contacts etc.) is available
for the managenent, to review the activities of the institution ¢ Records
reports ensure the flow of information staff neetings, departnmental neetings,
and class coordi nators neetings are conducted every nmonth with the HCOD
Principal. .Proceedings of various commttee neetings ¢ Feedback from students
e Sel f-appraisal by staff « Teacher’'s diary ¢ Monthly neeting of the heads of
departnent. ¢ Meeting of the hospital advisory commttee. ¢ Wekly audit
nmeeting ¢ Year end evaluation by the Staff about the curriculume Gievance
redressal cell « Evaluation of events that have taken place. 2) The managenent
encour ages and supports the involvenment of the staff for inprovenent of the
effectiveness and efficiency of the institutional processes ? Managenent
encourages staff to attend training prograns, conferences, workshops, sem nars
? Regul ar in-service education and training ensure know edge skill devel opnent.
? Faculty are involved in decision naking. Staff nenmbers are involved in the
various institutional commttees. The institution is offering academ c prograns
for under-graduates B.SC P.B.B. Sc and Postgraduate M Sc in five specialties.
These prograns neet the diverse needs of the |earners. The students are from
various states such as Karnataka, Kerala, Mnipur, Tam | Nadu, Andhra Pradesh,
Raj ast han, Kashmir, CQujarat, Meghalaya, M zoram Assam Tripura, and Nepal,
etc. The curriculumis devel oped by the Indian Nursing council RGUHS - adopted
by the College and is made nore relevant by including enrichnent courses, val ue-
added | ectures to address the needs of the society. Community devel opnent
t hrough excellent health care nursing education, service, and research

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

-The curricular activities along with
add on and val ue added courses were
conducted uninterrupted through online
node. -Yoga was introduced as a val ue
added course in the year 2019-20 -
Students attended online webi nars,
courses to enrich their curricul ar
experience

Curri cul um Devel opnent

- Conducting of
conf erences/ wor kshops: thus to nonitor
quality and capability anong the
faculty -Update and Enhancement of
teaching | earning technol ogy: by
regul ar innovative teaching | earning
techni ques and nodalities - Adopt
i nnovative teachi ng nethods: for the
active learning of students
- Sponsorship for the advance | earners
to attend conferences/workshops
(simulation for practical skill
experience, OSPE/ OSCE) - |nplenented
online classes using |Inpartus online
platformfor taking classes along with

Teachi ng and Lear ni ng




Zoom as wel |l as Google neet (online
app)

Exam nati on and Eval uati on

-University exam nation results
review conmittee conducted regul ar
neetings to review the results, analyze
t he performance of students and take
step to inprove on the perfornmance. At
the end of online classes ,assessnent
was done using quiz and survey (kahoot
app) -Conducted online exam nation to

assess the theoretical know edge

(sessional nodel exans) - OSPE/ OSCE
met hod was adopted to assess their
clinical skill.

Research and Devel opnent

- Enhancenent of research activities
by pronoting individual faculty
research - Yearly departnenta

research: to focus the need based

| earning - Allocation of budget for
departnental research - Activities and
enhancenment of financial assistance for
paper presentation and paper
publications - Publications of research
paper: so that research environment is
created -Wrkshops related to research,
to enhance the research atnosphere.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

-Renote access to downl oad e books
,journals through university portal
- Frequent sessions on handling
literature search( eg . nendely
reference nmanager software)

Human Resource Managenent

-The Institution is conmmtted to
ensuring that the recruitment and

sel ection of all enployees will be
fair, open, and transparent will conply
with all relevant legislation. -1t

acknow edges the critical role its poo
of talent plays in its success and
growt h and therefore has a process of
staffing and recruitnent that hires
i ndi viduals solely on the basis of
hi s/ her conpetencies to performthe
job. -All appointnents, whether from
internal or external Source, are made
on the basis of individual suitability
and nerit.

Industry Interaction / Collaboration

-Lasource University and Switzerl and
(MOU)- from 2018 to 2023(5 yrs)-student
and faculty exchange -Yenepoya
Uni versity(MU) - External centre for
research col |l aboration-from 2017 - St
Al oysi us col | ege
(aut ononous) , Mangal ore- (2019-22) for
academ c exchange and program
devel opment




Adm ssion of Students

Admi ssi on procedure was nade sinple
and transparent. Brochure and
application forns were avail able on the
col l ege website. Fee paynment was made
online.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Managenent | nformation System
(MS)- Tinme table, attendance, students
and faculty feedback, Annual
performance indicators for college
teachers ? Year of inplenentation
(2002)- http://210.212.194.102/cns/

Adm ni stration

? Bio-netric attendance for teaching
and non teaching staff, ? Mintenance
repair, transport booking and hall
booki ng, ? emmil communication from
managenent (circulars, notices and
ot her information) ? Year of
i mpl ementation (2002) -
www. fat hermul I er. edu.in

Fi nance and Accounts

? Use of TALLY software to nmintain
finance and accounts ? e-mmil
comuni cation of salary details to
staff

St udent Admi ssi on and Support

? Application downl oadi ng from
website for admi ssion, ? availability
of e-resources in Managenent
Informati on System (M S), ? feedback of
students through MS ? Year of
i npl enentation (2013)- http://fathernmnul
| er.edu.in/nursing-collegel/index. php

Exam nati on

Upl oad of internal assessnent narks
in MS Online exam nati on by RGUHS
Di gital evaluation center for RGUHS
exam nati ons

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Nur si ng Soci ety
conf erence
organi zed by
TATA nenori al
Hospi t al ,
Munbai ,
Mahar ashtra

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Bi nsha 4t h Asi an Nill 13386
Pappachan C Oncol ogy




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Hands on
practice-
open code
sof twar e

Nill

28/ 12/ 2019

Nill

14

Ni |l

2020

Pr of essi
onal Devel
opnent
Program on
- Learning
Managenent
Syst em

Nl

29/ 01/ 2020

Nill

36

Ni |l

2020

Cont enpo
rary
practi ces:
pronoti ng
woren’ s
heal th and
wel | ness
(towards p
r of essi ona
| devel opm

Nill

ent)

04/ 08/ 2020

06/ 08/ 2020

30

NIl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
ESI benefits, Maternity ESI benefits and Schol arship for
benefits, Quarters Maternity benefits neritorious students,



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5781_Faculty_Emp_1610511310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5781_Development_training_programmes_1610533227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5781_Training_Programmes_1610534962.xlsx

facility, Financial Medi cal Benefits,
assi stance for faculty to Fi nanci al Assi stance for
attend conferences and attendi ng conferences
wor kshops

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Auditing is an inmportant aspect of the functioning of the institution it guides
the institution in various financial aspects. The institution has a centralized
Fi nance and Accounts departnent where all the accounting and conpliance is
taken care of. Regular Internal Audit is conducted in all the units enconpassed
in Father Muller Charitable Institutions. Student fee collections are nonitored
at the college level as well as at the central level. Bank reconciliation
statenments are prepared on a tinely basis to ensure the tinely collection of
revenue. These collections are also audited by the Internal audit team Any
deficiencies noticed during the Internal Audit are imediately reported to the
Managenent and corrective action is taken. The other areas covered under
internal audit are paynents towards the expenditure, verification of Capital
Expendi ture, purchase procedures, salary paynent to staff, tax deduction at
source fromvarious paynents nade and all other connected financial functions.
The Internal Audit team al so ensures conpliance with various statutory
requi rements of various governnent bodies. The Director is the only authorized
signatory for all paynment approvals. Since there is centralized control over
funds and various |evels of approval for any expenditure, there is a mnimzed
risk of audit objections. Further, statutory Auditors conduct audits every
year. Any queries raised are resolved after discussion with the nanagenent and
auditors. Statutory Auditors exam ne the financial statenents presented to
them and after a satisfactory note fromthem the financial statenents are
presented to the Governing Board. On approval fromthe Governing Board, the
Auditors certify the financial statements. These audited financial statenents
are then filed with the respective statutory bodies including the | ncome-tax
Depart nment.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Raji v Gandhi university 38700 NSS regul ar grants, NSS
of Health Speci al Canping grants

sci ences, Bangal ore and NSS programme

of ficers out of pocket

al | onance
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Fat her Ml |l er Yes Fat her Ml I er
Medi cal Col | ege of
Col | ege, Nur si ng,



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5781_Funds_or_Grants_1610959537.xlsx

Mangal or e Mangal or e
Admi ni strative Yes Fat her Ml |l er Yes Fat her Ml | er
Medi cal Col | ege of
Col | ege, Nur si ng,
Mangal or e Mangal or e

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Orientation to parents of first-year
anal ysis presentation for parents,
studi es by M.

BSc nursing students regardi ng PTA, Result
and a session on howto face difficulties in
Eugi ne DCunha

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

A new val ue- added course on Yoga was introduced, Swachh Bharath Cell

formulated Simulation training for all
of the curriculum

was

the batches of students was nmade as part

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality

initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

| ntroduction
of val ue
added
program on
Yoga

01/10/ 2019

01/ 10/ 2019

31/ 08/ 2020

58

2019

Sem nar on
CGender sensi
tization

23/ 11/ 2019

23/ 11/ 2019

23/ 11/ 2019

400

2019

Wor kshop
on Pat hway
t hr ough
care: Teen
Ment al
Heal th

11/12/ 2019

11/12/ 2019

11/12/ 2019

560

2020

Sem nar on
Lear ni ng
Management

Syst em (LMBS)

29/ 01/ 2020

29/ 01/ 2020

29/ 01/ 2020

105

2020

Webi nar on
| mprovi ng
Quality of
Research for
St udent s-
Resear ch

11/ 04/ 2020

11/ 04/ 2020

11/ 04/ 2020

91




G ant
Witing

Webi nar on
Enhanci ng
Quality in
Pr of essi on -
Pr of essi ona
Et hi cs

2020

22/ 05/ 2020

22/ 05/ 2020

22/ 05/ 2020

93

Webi nar on
Cont enpor ary
practices:
pronoti ng
women’ s
heal th and
wel | ness

2020

04/ 08/ 2020

04/ 08/ 2020

06/ 08/ 2020

167

| nt er nal
audi t

2020

19/ 10/ 2020

19/ 10/ 2020

20/ 10/ 2020

45

Ext er nal
audi t

2020

07/ 11/ 2020

07/ 11/ 2020

07/ 11/ 2020

45

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 23/ 11/ 2019 23/ 11/ 2019 363 18

sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ener gy conservati on-

LED bul bs,

sol ar ener

ay,

solar filter Water
tank Wet waste recycling bins

conservati on-

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift Yes Ni |l
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5781_Quality_Initiatives_B_1610963205.xlsx

community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga day 27/ 06/ 2020 27/ 06/ 2020 63
cel ebration
webi nar on 22/ 05/ 2020 22/ 05/ 2020 68

“Enhancing Quality
in Profession -
Pr of essi onal
Et hi cs”

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Greenery in the canpus and col |l ege Saving water and electricity Solar system
Wet waste recycling Wastewat er recycling

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1.Title of the Practice: Covid pandemnic- Faculty dual role from 16h July 2020
2. (Objectives of the Practice The nmain objective of the dual role is to create
a workforce in the hospital towards the care of patients attending the fever
clinic. The focus is to rise up to the need of quality workforce as frontline
to screen people attending the clinic. The posting of staff is exclusively in
the covid screening clinic fromthe nonth of July 2020. The need was mainly
because of the staff shortage during the pandemic, the faculty accepted to
render service towards the clinic. 3. The Context The need for a faculty role
in the fever clinic was channelized and the staff was oriented towards their
role during the postings. The nmain challenges faced were resilience from sone
of the staff and difficulties in attending to the workplace due to various
difficulties in transport and travel. Based on the challenges follow ng steps
were inmplenented. 1. Faculty are at liberty to choose the shift duties and
dates thensel ves for the postings 2. Exchange of duties was flexible if faced
any problenms 3. Exenpting the staff with health problens fromthe duty
considering the risk of being affected 4. The Practice The uni queness of the
role taken up by the faculty is on par with excellence as the staff accepted to
be a part of the hospital teamin providi ng nanpower when required. Al so, the
staff led the nursing students by exanple. The constraints of individual
di fferences and fears towards the postings were difficult to handle but one to
one counseling and boosting each others confidence did help in fulfilling the
task. 5. Evidence of Success This initiation by the nanagenent hel ped in the
snoot h functioning of the hospital. The prinmary aimwas to provide quality care
to all attending the hospital during the time of crisis. The efforts put by the
faculty were appreciated by the authorities. 6. Problens Encountered and
Resources Required There were no problenms encountered due to this initiative
The resources needed during the posting were personal protective equipnment with
adequat e supplies which were supplied by the hospital administrators. 2. Title
of the Practice: Innovative online teaching-Iearning nethods Objectives of the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5781_Inclusion_1611722432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5781_promotion_activities_1611729318.xlsx

Practice: The sudden inpact of covid 19 on education |led to changes in the
met hod of teaching and | earning. The main objective is the inplenentation of
i nnovati ve teaching nmethods was to reduce the nonotony of |ecture nethods and
pronote a student-centric approach in attaining |earning outcones. The Context:
Onl i ne education has radically changed after the inpact of covid-19. The use of
i nnovations in online teaching nethods can help students to be notivated and
excel in various dinmensions. Hence apart fromlecture nmethods of teaching, the
followi ng innovative fornms of education were inplenented ¢ Flip classroom
nmethod ¢« Virtual Nutrition practical « AV aid presentation ¢ Online Yoga
program The Practice: The above-nentioned net hods of online teaching were
undert aken by departnments of OBG Nursing, Nursing Foundation, and Nursing
education. Institutional Values and Best practice commttee organi zed a yoga
program for students of all UG and PG batches interested in participating in
yoga. The flip class was inplenmented for 3rd year BSc (N) and 2nd-year PBBSc
(N) students on the fetal skull and fermale pelvis. 1st year BSc (N) and 1st-
year PBBSc (N) students prepared a diet based on the topics given to them as
Nutrition practical requirenents. The students creatively prepared videos and
merged theminto one presentation. The 2nd year BSc (N) students individually
prepared videos on different types of AV aids in the form of short videos.
Evi dence of Success: The students feedback for all the nmethods inplenented were
coll ected and every student provided positive feedback in terns of |earning
ability and | earning outcones. The enthusiasm of students and the use of
technol ogy in creating videos and presenting virtually was appreciable. The
adapt ati on towards change in teaching and | earning nmethods forma base in
evol ving nore effectively in any form of education. Probl ens Encountered and
Resources Required: There were no problens encountered due to this initiative
Students expressed a |lot of interest and enthusiasmin performng the videos.
These activities were done in a hone at nosphere where students |earned to use
avai l abl e resources and use them effectively.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The area of thrust is to pronote research. This is in alignnent with our stated
vision: To energe as a well-known institution in creating and di ssem nating
know edge, and providing students a uni que | earning experience in the overal
devel opnents that will best serve the world and betternent of mankind In order
to transformthe institution fromthat of teaching-learning type the
institution has taken various concrete neasures which are enunerated bel ow. ?
Establ i shment of a Research center and appointed high-quality researchers from
renowned institutions ? Well-forned Institutional Ethics Review committee to
gui de through scientific research ? Earmarking of funds as seed noney to
notivate the researchers ? Providing state of the art |aboratories w th nodern
equi prent through sinulation lab ? Incentives to faculty for publishing,
getting sponsored research projects and filing patents ? Sponsorship to travel
abroad for presenting papers in international conferences and for coll aborative
research in foreign universities ? Enabling faculty to pursue higher studies
The thrust areas are: ? Conmmuni cabl e and noncomuni cabl e di seases ? Menta
health ? Maternal and Child Health ? Oncol ogy ? Yoga ? Bionedical research The
out comes neasured of the research initiatives are in ternms of: ? Publications ?
Funded projects ? Collaborative research ? Interdepartnental research The
centers function in a cooperative nmanner to identify and initiate foundationa
mul ti-disciplinary research and applied research projects, create and conbi ne




patentable Intellectual Property (IP) conponents. The nonthly neeting with the
institutional research commttee nmenbers, informal and formal comuni cati ons,
and constant rem nders to utilize the institutional research grants,
comuni cating openly and giving support has nmade a big difference. PG and
faculty projects are supported by institutional grants. Research achievenents
are consi dered as one of the paraneters for job pronption. Under the guidance
of an M Sc. Nursing faculty, UG students conduct research projects in snal
groups conprising four to five nmenbers. After the conpletion of the study, they
publish the research study in a journal, preferably in an indexed journal.
Yearly about 20-25 research projects are done by UG students as Principa
i nvestigators. PG students are encouraged to undertake intervention studies and
expected to follow each step given in the research process. There are Ph.D. and
M Sc qualified faculty with long years of experience in the field of research
to guide both PG and UG students. Every single student is independently able to
carry out data entry and analysis at the end of their pilot project using SPSS
sof tware. Sone research-rel ated workshops/ semi nars are conducted by the college
every year. Every faculty is with a research project in her hand as a Principa
or co-investigator. They publish their work in national or internationa
journal s having a renowned database. The faculty projects are sponsored by
external or institutional grants. To uphold the essence of research and to
ensure scientifically sound research protocols the FMCON i s having an
Institutional Review Committee conprising of senior teachers fromvarious
nursi ng departnents.

Provide the weblink of the institution

https://fathernull er.edu.in/nursing-coll ege/index. php

8.Future Plans of Actions for Next Academic Year

1,. Introduce certificate /Di plona courses 2. Constitute commttee for pronoting
research climate 3. Enphasize on devel opment of E-content by faculty 4. Undertake
col l aborative research 5. Develop self instructional nodul es



https://fathermuller.edu.in/nursing-college/index.php
http://www.tcpdf.org

